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UNIQUE FEATURES — CAREERS LEADERSHIP AND CAREERS GUIDANCE (1:1 PERSONAL GUIDANCE)
Designed by careers and education professionals for schools and other education providers

Holistic approach: enables apprentices to prepare and implement a strategic plan for developing a careers
programme in their school or college that meets the eight Gatsby Benchmarks and enables education providers
to meet DfE Statutory Guidance requirement to offer impartial and independent Careers Guidance (1:1)

Recogpnises prior learning: staff who have already completed L6 Careers Leadership (CEC) training,
can just complete the mandatory Careers Guidance modules meaning fewer assessment tasks.
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If you are interested in learning more about how apprenticeships work and how they can benefit your organisation, please visit: www.prioryapprenticeships.co.uk




